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312 teachers out of a total of 494 responded to the questionnaire. The response rate was 63%. 

 

 

Question 2: How aware are y ou of  the f ull scope and benef its included in y our remuneration and benef it package (bey ond 

salary )?
Very Aware

19%

Vaguely Aware

61%

Unaware

20%

 
 

81% of teachers are vaguely aware or unaware of the full scope of their benefits 
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Question 3: How well does your job description reflect your actual role and responsibilities?

Reflects role well

32%

Needs minor adjustments

37%

Needs significant updating

31%

 

Question 4: How adequate is the existing performance management process for appraising and 
rewarding educators' performance?

Excellent

2%
Good

12%

Needs some improvement

49%

Poor

37%

 
 

68% of teachers feel that their job description needs to be adjusted 

88% of teachers feel that the existing performance management process is inadequate. 
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Question 5: Would you prefer a 'pay for performance' based system that truly compensates differential 
performance?

Yes

39%

No

61%

 

Question 6: Would you support a system of remuneration that considers both length of service and 
performance?

Yes

80%

No

20%

 
 

61% of teachers do not favor a pure ‘pay for performance’ based system. 

80% of teachers support a system for remuneration that considers both length of service and performance. 
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Question 7: How would you describe the provision in the current system for educators' career development and 
long-term goals?

Poor

54%

Needs some improvement

41%

Excellent

0%
Good

5%

 
 

Question 8 A: Should educators' remuneration be increased as they acquire additional qualif ications 
(e.g. Masters Degree, PhD) f rom internationally recognized institutions?

Yes

92%

No

8%

 

95% of teachers feel that provision for career development is inadequate 

54% of teachers described the provision for career development as poor 

41% of teachers feel that the provision for career development needs some improvement 

92% of teachers feel that remuneration should be increased as additional qualifications are acquired. 
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Achievement bonus

12%

Increase in 

salary

 

 

Question 9 A: Should educators' benefits include assistance for those studying for further qualifications?

Yes

95%

No

5%

 
 

88% of teachers feel that an increase in salary in salary would be the most appropriate reward for additional qualifications. 

                            Question 8 B: Which of the following rewards would be most appropriate? 

 

95% of teachers feel that benefits should include assistance for those studying for further qualifications. 
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Financial assistance Study leave Both

 
 

Excellent

3%

Poor
60%

Adequate

37%

 
 

226 out of 278 teachers felt that a combination of financial assistance and study leave would be most appropriate for those studying for further qualifications 

Question 9 B: Which of the following benefits would be most appropriate? 

 

                      Question 10: Are current leave entitlements (e.g. maternity, compassionate) adequate? 

37% of teachers felt that leave entitlements were adequate. 

60% felt that leave entitlements were poor. 
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Question 11: Are overseas educators' contract terms generally of satisfactory length, or should they be 
extended?

Satisfactory

59%

Extended

41%

 

Question 12: From your experience how does educators' remuneration in Cayman compare generally with other 
countries? 

10

69 72

133

0

20

40

60

80

100

120

140

Very favourably Favourably Equally Poorly

 
 

41% of teachers felt that overseas educators’ contract length should be extended. 

59% of teachers felt that overseas educators’ contract length was satisfactory 
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47% felt that educators’ remuneration in Cayman compared poorly with other countries. 

53% felt that educators’ remuneration in Cayman compared either equally, favorably or very favorably with other countries.  
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Question 13: From your experience how  does educators' remuneration compare generally w ith that 

of similarly qualif ied staff in the private sector?

Very favourably
3%

Favourably
14%

Equally

7%

Poorly

76%
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Question 14: By what percentage should teachers' salaries be increased to 

bring them up to a satisfactory level?

 
 

Percentage Frequency 
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Question 15: On w hat basis have you arrived at the percentage?

 
 

 

 

 

 

 

 

 

 

 

 

1 to 10 26 

11 to 20 80 

21 to 30 68 

31 to 40 39 

41 to 50 40 

51 to 60 5 

61 to 70 9 

71 to 80 1 

81 to 90 9 

91 to 100 1 

101 to 150 12 

151 to 200 1 

78% of teachers feel that salaries should be increased by between 11 and 50 % 

 

27% of teachers feel that salaries should be increased by between 11 and 20% 

23 of teachers feel that salaries should be increased by between 21 and 30% 

13% of teachers feel that salaries should be increased by between 31 and 40% 

14% of teachers feel that salaries should be increased by between 41 and 50% 
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Other: 

 Cost of living  

 Comparison to international salary increases 

 Stuck on same pay scale 

 To catch up on frozen salaries 

 Bermuda/U.S.A/ England 

 Comparison with other government departments. 

 On the basis of my qualifications experience + duties 

 Chamber of Commerce 

 Work load 
 

 

 

 

 

5  

The majority of teachers arrived at their percentage by ‘Comparison with salaries in other employment sectors in the Cayman Islands’ (165) 
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Question 16: Please state which three of the benefits in the list below are most important to you, by ranking 

your top three only in order of importance from 1 to 3, where 1 is the most important and 3 is the least 

important.( Distribution of 1s)

Prof Develop

27%

Gym

0%

Sabbatical

15%

Travel Allowances

3%

Allowance for the care of 

infants of teachers

5%

Settling Allowance

5%

Subsidized school expenses 

for the children of teacehrs

6%

Study Day

5%

Provision of technology tools

5%

Personal Day

18%

Accommodation Allowance

11%

 

  Person Study 
Prof 

Develop Accom 
Subsid 
School  Settling Travel 

Allow 
Infants Gym 

 
Sabbatical 

Prov Tech 
Tools 

1 53 14 84 32 18 15 8 14 0 44 15 

2 51 31 68 40 20 6 6 14 5 28 11 

3 43 26 60 18 25 16 16 10 5 24 23 
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Question 16 

 

Other: 

 Health Insurance 

 Regular Substantial Increments 

 Serving on Prof Dev Committee 

 Study leave with pay 

 Staff fitness area in new schools 

 Car Loans 

 Annual Increments 

 Salary re-adjustments 

 Family member sick, sick days should be automatic 

 Mortgage incentive  

 Assisted Mortgages/ Subsided housing 

 Scholarships 

 Rent / mortgage allowance 

 Not beneficial unless salaries are increased 

 Fair increase in salary 

 Rent Assistance Monthly 

 Study leave with pay 

 Lower mortgage rates & interest free loans 

 2- Remuneration for additional qualifications 

 Continuing Education 

 On-going training + networking opportunities 

 Medical care, dental care: choose own doctor, dentist 
 


